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NOTE FOR FURTHER SUBMISSION OF MANUSCRIPTS

1. Advances in Management, a Journal of Unilorin Business School, publishes
articles in any area of Management.

2. Article should normally be about 4000 to 5500 words. Bok reviews or review
articles should be more than 1000 words.

3. An abstract (in English) not exceeding 200 words should be included.

4. Two hard copies and a disc are to be submitted. The disc copy should be
produced using Microsoft word or word perfect for window programme. Please
keep a copy of your paper.

5. The cover page should indicate the title, author’s and address to which proof
are to be sent.

6. As much as possible, footnotes should be avoided. Very crucial note should be
numbered consecutively and placed at the end of the article.

7. References should be arranged alphabetically and place at the end of the
article.

The preferred format is exemplified below.
Hostage, O.M. (1975): “Quality Control in a Service Business” HBR. July-
Aug. pp. 98-106.

Green. P.E. & Carmone, F. |.: Multidimensional scaling and related
Techniques

Boston: A. Ally & Bacon 1970.

Liechty, M.B. & Churchill. O. A., (1979): Conceptual insights into

consumer satisfaction with the services, AMA proceedings pp. 509-
515.

8. Author publishers are invited to send ant book they would like the Journal to
review.

9. All contributor will receive a free copy of the issue number in which their article
appears. They should therefore endeavour to inform the Editor-in-Chief of any
change in their address.

10. All manuscript for publication consideration should be sent to,

The Editor-in-Chief

Advances In Management

Department of Business Administration University of llorin.
P.M.B. 1515, form, Nigeria.
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